
ORDINANCE NO. 2024-08 
 
AN ORDINANCE OF THE COMMON COUNCIL OF THE CITY OF LEBANON, BOONE 
COUNTY, INDIANA AMENDING ORDINANCE 2023-19 FIXING THE SALARIES OF 
CERTAIN EMPLOYEES OF THE CITY OF LEBANON, INDIANA FOR 2024 
 
 WHEREAS, Ind. Code 36-7-4-3 requires the Common Council of the City of Lebanon, 
Indiana (the “Council”), by ordinance, to fix the compensation of each appointive officer, deputy, 
and other employee of the City of Lebanon (the “City”): and, 
 
 WHEREAS, on October 23, 2023, the Council adopted Ordinance 2023-19 establishing 
the compensation to be paid to employees of the City for the calendar year 2024; and, 
 

WHEREAS, the City of Lebanon Planning Department has a need to add a new Planner 
position to address increased workload; and, 

 
WHEREAS, the City of Lebanon Engineering Department has a need to add a new Project 

Manager position to address increased workload; and, 
 
 WHEREAS, the Council desires to add a new Planner position for the Planning 
Department and a new Project Manager position for the Engineering Department to the City’s 
Salary Ordinance and set a maximum base salary for the positions. 

NOW, THEREFORE, BE IT ORDAINED by the Common Council of the City of 
Lebanon, Boone County, Indiana, meeting in regular session, as follows: 
 

Section 1. There is hereby added to the City’s Salary Ordinance a Planner position 
within the Planning Department with a maximum annual salary of Sixty-
five Thousand Dollars ($65,000.00) and a Project Manager position within 
the Engineering Department with a maximum annual salary of Seventy-five 
Thousand Dollars ($75,000.00). 

 
Section 2. Attachment A – 2024 Salary Ordinance, attached hereto and incorporated 

herein, which reflects the new Planner and Project Manager positions, is 
hereby adopted. 

 
Section 3. All other provisions of Ordinance 2023-19 not affected by this Ordinance 

remain in full force and effect. 
 

Section 4. This Ordinance shall be in full force and effect upon its passage by the 
Council, all as provided by the laws of the State of Indiana.  All ordinances 
or parts thereof in conflict herewith are hereby repealed.  Any portion of the 
Ordinance later to be found void or invalid shall not affect the remaining 
portions of this Ordinance.  

 



PASSED AND ADOPTED THIS               day of _______________, 2024. 

 
LEBANON COMMON COUNCIL 

 
 

 Voting For        Voting Against           Abstain 
 

 
       

 Keith Campbell  Keith Campbell  Keith Campbell 

  
       
John Copeland  John Copeland   John Copeland 

 
       
Robert Hawkins  Robert Hawkins  Robert Hawkins 

 
       
Sandra Jasionowski Sandra Jasionowski  Sandra Jasionowski 

 
       
Mike Kincaid  Mike Kincaid   Mike Kincaid 

  
       
Sierra Messenger  Sierra Messenger  Sierra Messenger  

 
       
Dick Robertson  Dick Robertson  Dick Robertson 

  

  

ATTEST: 

      
Tonya Thayer, Clerk-Treasurer 

  



I hereby certify that ORDINANCE 2024-08 was delivered to the Mayor of Lebanon on the 
 __ day of    , 2024, at    m. 
 
 
      
Tonya Thayer, Clerk-Treasurer 
 

 
 
 
I hereby APPROVE ORDINANCE 2024-08                I hereby VETO ORDINANCE 2024-08 
this  _day of    , 2024  this  _day of    , 2024 
 
 
 
 
             
Matthew T. Gentry, Mayor    Matthew T. Gentry, Mayor 
 
 
 
 
ATTEST: 
 
      
Tonya Thayer, Clerk-Treasurer 

 
 

 
 
 
 
 
 
 
 
 

 

 

 

 



EXHIBIT A 
2024 Salary Ordinance 

 
Salaries of the following employees of the City of Lebanon, beginning January 1, 2024 are as 
follows: 
 

A. MOTOR VEHICLE DEPARTMENT   ANNUALLY 
Director of Public Works     $42,500 
Street Commissioner      $71,400 
Foreman       $65,657 
Laborers (9)       $404,884 
Administrative Assistant     $45,029 
Safety Leader Stipend      $1,500 
Overtime       $10,000_____ 
        $640,970 
 

B. PARKS DEPARTMENT 
Director       $79,770 
Parks Superintendent      $60,034 
Grounds Tech (10)      $426,889 
Grounds Supervisor      $48,789 
Office Director      $50,078 
Program Director      $47,761 
Recreational Office Coordinator    $40,793 
Laborers – Seasonal      $15,000 
Pool Staff       $136,000 
Part-time Pool Manager     $17,000 
Pool Supervisors      $15,000 
Overtime       $5,000______ 
        $942,114 
 

The above rates apply to a 35 to 40-hour week. However, when extreme emergencies arise 
requiring the above-named employees to work more than 40 hours per week as intended, they 
shall be compensated according to the Federal Labor Standards Act and the City's overtime 
policy. This section shall not apply to Department Heads.   
 

C. PLANNING DEPARTMENT 
Planning Director      $106,447 
Deputy Director      $69,937 
Office Manager      $56,742 
Assistant Building Inspector (3)    $178,408 
Code Enforcement      $56,444 
Asst Planner/Code Enforcement    $56,444 
Administrative Assistant     $48,300 
BZA/PC Secretary      $1,200 
Planner       $65,000_____ 



        $638,922 
D. HISTORIC COMMISSION 

Part time employees (2)     $6,000______ 
        $6,000 
 

E. POLICE DEPARTMENT   
Police Chief       $89,628    
Asst. Chief       $84,201 
Major (2)       $164,202 
Captains (4)       $309,864 
Lieutenants (3)      $221,976 
Detectives (4)       $300,600 
Sergeants (4)       $282,068 
First Class Patrolmen (17)      $1,159,400 
Admin Assistant      $54,880 
Overtime       $145,000 
Meter Attendant      $33,000 
School Patrol (3)        $18,000_____ 
        $2,862,819 
 

F. FIRE DEPARTMENT 
Fire Chief       $89,628 
Deputy Fire Chief (2)      $164,202 
Battalion Chiefs (4)       $309,864 
Captains (3)       $221,976 
Lieutenants (6)      $423,102 
First Class Firefighters (16)      $1,091,200 
Overtime       $70,000 
Chauffer Stipend      $13,500______ 
        $2,383,472 
 

G. CLERK TREASURER’S OFFICE 
Clerk-Treasurer      $70,078 
First Deputy Clerk Treasurer     $31,000 
Deputy Clerk Treasurer     $56,223 
Clerical Office       $45,150_____ 
        $202,451 
 

H. MAYOR’S OFFICE 
Mayor        $65,401 
Executive Assistant      $47,444 
Fleet Manager       $8,477______ 
        $121,322 
 

I. COMMUNITY DEVELOPMENT 
Communications & Community Dev. Director  $77,067 



Part-Time Special Projects Coordinator   $25,000_____ 
        $102,067 
 
 

J. ENGINEERING 
City Engineer       $87,396 
Project Manager      $75,000_____ 
        $162,396 
 

K. LIT PUBLIC SAFETY – FIRE 
First Class Firefighters (13)     $886,600 
Administrative Asst.      $46,900 
Civilian Fire Inspector     $47,250_____ 
        $980,750 
 

L. LIT PUBLIC SAFETY – POLICE 
First Class Patrolmen (10)      $682,000 
Evidence Tech       $65,304 
Deputy Evidence Tech     $57,500_____ 
        $804,804 

 
The annual salaries of the following council members shall be: 
 
City Council (7) (6 x 11,500 & 1 x 12,500)    $81,500 
 
The annual salaries of the following board members shall be: 
 
Board of Works (2) (75 x 24 = 1800 each/yr)   $3,600 
 
The annual salaries of the following board members shall be: 
 
City Plan Commission (9 – 1 = 8) - $100/mtg, 1 mtg/mo  $9,600 
Board of Zoning Appeals (5) - $100/mtg, 1 mtg/mo   $6,000 
Park Board (6) - $50/mtg, 1 mtg/mo     $3,600 
 
*Plan Commission, Board of Zoning Appeals, and Park Board members are only compensated 
for regularly scheduled meetings they attend. 


